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Lessons  learned  
A taxonomy  of  the obstacles  

Interpretation/Motivation  Institutions/Operations  

ÄHidden structure of 
discrimination  

ÄUnavailability of information 
and knowledge  

ÄIn -house communication 
problems  

ÄForms of dissent  

ÄPoorly motivated actors  

ÄOrganisational/bureaucratic 
dynamics affecting the 
involvement of actors  

 

ÄRegulatory conflicts or 
deficiencies  

ÄOrganisational barriers  

ÄStructural inertia  

ÄEffects of the economic 
crisis  

 



1. The scope of the interventions often goes beyond the 
individual research institute and it is sometimes 
necessary to refer to a wider sphere of action , even out 
the same field of science and technology, acting in the 
political and regulatory environment at national level  

2. Based on the experiences carried out, it is possible to think 
to make a change of scale such as to make gender 
equality in science , a common asset  and shared culture 
also in the community  

3. Developing a capacity for social innovation means to 
negotiate and promote profound changes in the relationship 
between science, technology and society, producing a 
positive effect on the situation of female researchers  with a 
broader scope than that of a single research institution  
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Some conditions for triggering a capacity for social 
innovation  

Âlink actions with a broader collective action on gender 
issues  

Âinvolve political and cultural institutions in the 
elaboration and implementation of policies  

Âuse of the "traditional  means of mass communication  

Âpromote full and informed participation of citizens  at 
all levels  

Âadopt a  wide - ranging, strategic and operational 
vision of the fight for gender equality in scientific 
research  
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